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The Competencies Required for Employer
in The Difficult Era of The 21th century
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This study is to investigate the ideal image of employer required in the 21th century
The author especially investigates as follows
. The management policy of employer
The roles of employer
The trait and skill required for employer
Leadership style required for employer
The ideal images of leaders in the 21th century

Training and development of leaders
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Summary and conclusion
As we know, the management environment is very strict. But employers should not give up
their work because of it. They must solve many difficult problems and they must have a long

term perspective for future. We discuss the competencies required for employers and managers
in this difficult era.
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