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The Effects of Follower’s Regulatory Focus on the Relationship
between Perceived Leader Behavior and Leader Impression

Misako MITSUMURA and Hiroto TAKAGI

Abstract

The purpose of this study was to investigate the relationship between perceived leader behavior and leader
impression. Especially, we focused on the moderating effects of follower’s regulatory focus. The results showed,
in followers with high promotion focus, a positive relationship between perceived initiating structure and leader
friendliness was significant, whereas perceived consideration had no relationship with leader impression. On the
other hand, followers with high prevention focus showed a stronger relationship between perceived leader
behavior and leader impression compared to followers with low prevention focus. Implications for future

research were discussed.
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