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A Study of Perceived University Support:

Relationship of Perceived Support and Demands for Universities

Hiroto TAKAGI

Abstract

This study examined the relationship between perceived university support and demands for university of
undergraduate students. y? analysis revealed that compared with students in high support, a higher percentage of
students in low support described demands for their university. Especially, a higher percentage of students in
low support, compared with high support, described demands related to education and learning. Implications for

future research were discussed.
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